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Top 4 guaranteed income trends
Fast facts you need to know

Research continues to show that the need and desire for in-plan guaranteed retirement income is 
rising. Let’s look at four key trends.

While it’s hard for 
participants to plan 
for the unknowns of 
future inflation and 
their own longevity, 
in-plan income can 
provide the certainty 
of payments for life.

 Source: 2023 BlackRock Read on Retirement.

89% of those surveyed 
say having guaranteed 
retirement income would 
positively impact their 
current well-being now

71% of those surveyed 
would save more if their 
plan offered them a 
guaranteed retirement 
income solution

Market volatility and inflation have savers searching for certainty as they start 
to think about their future retirement income needs.

1. Searching for certainty

89% 71% 89% 71%
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Top 4 guaranteed income trends    Overview

Guaranteed income 
options provide steady 
payments without the 
need for participants 
to do complex 
withdrawal rate 
calculations that may 
not be sustainable. 

 Source: 2023 BlackRock Read on Retirement.

Workplace savers are seeking answers to one of retirement’s hardest questions 
— will their savings last — and showing increased interest in solutions that 
provide lifetime income.

The number of workplace savers surveyed 
that find the idea of “a well-diversified fund 
where you can opt in to have a portion 
automatically converted to guaranteed 
income as you near retirement” appealing 
grew from 84% (2020) to 93% (2023).

Topping workplace savers’ wishlists:

1 in 3: 
Knowing the amount they can 
spend each year in retirement

1 in 4: 
Knowing how long their 
savings might last

84%

93%

2. Desire for solutions is growing
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In-plan income options 
can protect savings 
against market 
downturns. 

Workplace savers surveyed who say it’s important to select options they think 
will be less likely to lose money has risen over the past two years:

 Source: 2023 BlackRock Read on Retirement.

69% 

(2021)
77% 

(2023)

3. Looking for downside protection

In-plan income as a 
default investment is 
a logical next step of 
the “do it for them” 
approach and may 
ease the financial 
stress of participants 
worried about 
retirement readiness.

Auto features have driven positive outcomes for participants by “doing it 
for them.” Beyond enrollment and deferral increases, Lincoln found they’re 
potentially an effective tool for driving in-plan income adoption — especially 
when paired with personal support. 

Lincoln’s research showed that for plans that offer in-plan income solutions 
today, 52% of participants age 50+ are invested in the Qualified Default 
Investment Alternative (QDIA). So if plans change their QDIA to an investment 
that includes an in-plan solution, they may see greater adoption because many 
participants stick with the default investment.

As you can see in this chart, the personal support of financial professionals, such as Lincoln 
retirement consultants (RCs), paired with in-plan income solutions maximizes retirement readiness in 
a way that auto features alone can’t. 

 Source: Lincoln Financial Group 2023. 

Only 1.4% of participants 
elect in-plan income 
solutions on their own

1.4%

4. Automatic features

52% of participants  
utilize the QDIA52%

Changing the QDIA to include guaranteed lifetime income can take the burden off of 
employees having to make complicated decisions about retirement income.  

Outcomes Auto features only RC + in-plan income solution

Contribution rate 4% 10.1%

Asset balance at retirement $1.02M $1.57M

Expected monthly income $6,500 $6,500

Guaranteed lifetime income $0    $6,500/month

How long monthly income will last Age 79 Lifetime
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Participants want the certainty, confidence, and protection 
that in-plan guaranteed income can provide. 
Contact your Lincoln representative to discuss how you can help them 
secure income for retirement. 

Guaranteed income solutions are offered as a group annuity. The guarantee is provided by a contract with The Lincoln 
National Life Insurance Company that provides a plan participant with guaranteed annual retirement income. All contract 
and rider guarantees, including those for optional benefits, guaranteed income, or annuity payout rates, are subject to the 
claims-paying ability of the issuing insurance company. They are not backed by the broker-dealer or insurance agency this 
annuity is purchased from or any affiliates of those entities other than the issuing company affiliates, and none makes 
any representations or guarantees regarding the claims-paying ability of the issuer.

A group annuity is a long-term investment product designed particularly for retirement purposes and may not be suitable 
for all investors. Group annuities contain insurance components and have fees and expenses, including administrative 
fees. The group annuity is paired with an investment option that fluctuates with the market value. Withdrawals may carry 
tax consequences, including possible tax penalties.

Investors are advised to consider carefully the investment objectives, risks, and charges and expenses of the group 
annuity and the investment option before investing. Please call 800-648-6424 for important information regarding the 
group annuity and investment option. Carefully read these materials before investing or sending money. Products and 
features are subject to state availability. Not available in New York.

The program includes certain services provided by Lincoln Financial Advisors Corp. (LFA), a broker-dealer (member 
FINRA) and an affiliate of Lincoln Financial Group, 1301 S. Harrison St., Fort Wayne, IN 46802. Unaffiliated broker-dealers 
also may provide services to customers.

There is no additional tax-deferral benefit for an annuity contract purchased in an IRA or other tax-qualified plan.

The content provided herein is for informational purposes only and should not be considered investment advice or a 
recommendation to purchase a particular investment option. 

Lincoln Financial Group® affiliates, their distributors, and their respective employees, representatives, and/or insurance 
agents do not provide tax, accounting, or financial advice. Please consult your own independent professional as to any 
tax, accounting, or financial information contained herein.

This material is provided by The Lincoln National Life Insurance Company, Fort Wayne, IN, and, in New York, Lincoln Life 
& Annuity Company of New York, Syracuse, NY, and their applicable affiliates (collectively referred to as “Lincoln”). This 
material is intended for general use with the public. Lincoln does not provide investment advice, and this material is not 
intended to provide investment advice. Lincoln has financial interests that are served by the sale of Lincoln programs, 
products, and services.

©2023 Lincoln National Corporation
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Not a deposit

Not FDIC-insured
Not insured by any federal 
government agency

Not guaranteed by any bank 
or savings association

May go down in value

https://www.lincolnfinancial.com/public/employers/products/employerretirementplans

